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I N T R O D U C T I O N  T O  P R A C T I C A L  T R A I N I N G  
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OPT provides authorization for 
temporary employment for 
practical training directly 
related to the student's major 
area of study as listed on the I-20 

 

Approval process involves you, 

your department, the Office of 

International Programs and U.S. 

Citizenship and Immigration 

Service 



Available only to college, 

university, conservatory and 

seminary students with F-1 

status 

English language training 

students are not eligible 

Must have been enrolled full 

time at a DHS approved 

school for at least an 

academic year 

OPT 



 
 

– Pre-completion OPT - only available during the degree program 
 

– Post-completion OPT – start date occurs after program is 
completed or after all requirements are met exclusive of thesis/ 
dissertation 

 

– STEM OPT Extensions - available for certain Science, Technology, 
Engineering, and Mathematics (STEM) students.  

 

– Cap Gap OPT extension- available to some based on the filing of an 
H1b application 

 

 

OPT Options 



Pre-completion OPT 
• Start and end dates must be before program end date 

• Limited to 20 hours/week while school is in session if student has coursework remaining 

• Part time pre-completion OPT is deducted from the 1 year allowance for OPT at a half rate (ex. 12 months of 
part time pre-completion OPT means the student has 6 more months of full time OPT eligibility) 

• Can be full time during breaks and for students who have finished all requirements exclusive of 
thesis/dissertation 

• Must maintain a full course of study when done during the normal academic year. Those who have completed 
all coursework must make progress toward completion of the required thesis/dissertation 

• When done during the annual vacation, the student must intend to register in the next available term. 



Post-completion 
OPT 
• OPT start date must 

be after the I-20 
program end date 

• Also available to 
students who have 
completed all 
requirements 
exclusive of 
thesis/dissertation 

 



 
 

 
 
 

• Eligible for maximum of 12 months for each higher level of 
degree completed (example: master’s after bachelor’s or 
PhD after master’s = additional 12 months of post 
completion OPT) 

• Not eligible for OPT if one year of full time CPT was used 

Post Completion OPT  



What work can you do during 12- month Post Completion OPT?  
 

• Any – As long as it:  

 Is related to YOUR field and level of study  

 Paid, unpaid, volunteer, contract  

 
Job title doesn’t matter...  
 
BUT the nature of the work does 

 

Employment 



• Because no job offer needed to apply, you may 
search for employment during OPT 

 

• You may not accrue more than 90 days of 
unemployment during the 12 months of OPT... 
 
If more than 90 days, OPT and F status ends. 

 

 

Unemployment Limit 



OPT Application Process 



 







Department of Homeland Security 

Print and sign your name 

Your address 

Tear off this part and 
keep it 



• Walgreens, CVS, Walmart and the Study 
Abroad Office in Martindale 

 

Study Abroad Office 

$10 must pay in cash or with check or money 
order 

Pictures 



• Requested start date can be as early as the 
day after program completion and as late as 
60 days after program completion 



When To Apply for OPT 

Timing is everything when applying for OPT! 
 

• For Pre-/Post-Completion OPT you may apply no earlier than 90 days 
before you become enrolled full-time for an academic year /complete your 
degree program 
 

• USCIS will accept applications as late as 60 days post-graduation for 
Post-Completion OPT only 

 

 





https://studyinthestates.dhs.gov/sevis-help-hub/learn-
more/tools/planning-tool-for-post-completion-opt 



Recent Processing times 
Sent to 
USCIS 

Receipt 
Date 

Approval 
received 

10/31/19 11/06/19 1/06/20 

10/31/19 11/06/19 1/15/20 

11/01/19 11/06/19 1/06/20 

11/10/19 11/18/19 1/10/20 

11/10/19 11/18/19 1/15/20 

11/27/19 12/3/19 1/24/20 

12/13/19 12/18/19 2/28/2020 

Student 
mailed 

12/20/19 2/21/2020 

Student 
mailed 

01/15/2020 Case status 
says card 
mailed 3/3 

1/22/2020 1/27/2020 Still pending 



G-1145 



EAD Card (Employment Authorization Document)  

Start and 
End Dates 

You can only legally work in the U.S. once you 
receive your EAD card for the valid dates 



SEVIS 

Portal allows: 

• Update address & 

phone number 

• View their OPT 

employment 

authorizations 

• Add new employers 

• Delete employers 

where employment 

never occurred 

• Edit their 

employment 

information, 

including:  

Employer name 

Employer address 

Dates of 

employment 

Other editable 

employment field 

 

 

PORTAL 



• What if a student was granted post-
completion OPT, but doesn’t actually 
graduate at the expected time? 



• Student wants to 
travel while OPT is 
pending 

 



• Someone on post-
completion OPT 
wants to study during 
their OPT period? 

 



STEM extension 

• Must be in period of post completion OPT 
and have received a Bachelor’s, Master’s or 
Doctoral degree (or completed all course 
requirements exclusive of 
thesis/dissertation)  

• Major listed on the I-20 must be part of 
SEVP’s STEM designated degrees 

• Offer of qualifying employment 



I-20 







• Paid employment of at least 20 hours per week 
with each everify employer 

• I-983 Training plan 

• Additional reporting obligations 

– 6 month validation reports 

– Employer must report termination/ early departure 

• Two per lifetime 

• 150 days of unemployment allowed for 
combination of post-completion OPT and 24 
month STEM period 

 



Preamble to the final rule [81 FR 13079 par. 521 

 

"students cannot qualify for STEM OPT extensions unless they will be bona fide 
employees of the employer signing the Training Plan, and the employer that signs 
the Training Plan must be the same entity that employs the student and provides 
the practical training experience.“ 

 

The preamble [81 FR 13079] goes on state that "[t]here are several aspects of the 
STEM OPT extension that do not make it apt for certain types of arrangements, 
including:" 

"multiple employer arrangements" (but see notes in 3.K.8.2.3.1 Hours, 
compensation, and working conditions of a STEM OPT job) 

"sole proprietorships" 

"employment through “temp” agencies" 

"employment through consulting firm arrangements that provide labor for hire, 
and" 

"other relationships that do not constitute a bona fide employer-employee 
relationship" 



 

USCIS STEM OPT page : 

• In order to establish a bona fide relationship, the employer may not be the student's "employer" in name only, nor may 
the student work for the employer on a "volunteer" basis. Moreover, the employer that signs the Form I-983 must be 
the same entity that provides the practical training experience to the student. 

• The "personnel" who may provide and supervise the training experience may be either employees of the employer, or 
contractors who the employer has retained to provide services to the employer; they may not, however, be employees 
or contractors of the employer's clients or customers. 

• Under no circumstances would another F-1 student on OPT or a STEM OPT extension (who is undergoing training in 
their own right) be qualified to train another F-1 student on a STEM OPT extension. 

• A STEM OPT employer may not assign, or otherwise delegate, its training responsibilities to a non-employer third party 
(e.g., a client/customer of the employer, employees of the client/customer, or contractors of the client/customer) 

• The training experience must take place on-site at the employer's place of business or worksite(s) to which U.S. 
Immigration and Customs Enforcement (ICE) has authority to conduct employer site visits to ensure that the employer 
is meeting program requirements. This means that ICE must always have access to a student's worksite; if the 
student is sent to different worksite locations as part of the training opportunity, ICE must be able to access such 
worksite locations. For instance, the training experience may not take place at the place of business or worksite of 
the employer's clients or customers because ICE would lack authority to visit such sites. 

• Online or distance learning arrangements may not be used to fulfill the employer's training obligation to the student. 
For instance, the employer may not fulfill its training obligation to provide a structured and guided work-based 
learning experience by having the student make periodic visits to the employer's place of business to receive training, 
while the student is actually working at the place of business or worksite of a client or customer of the employer. 

• The employer may not fulfill its training obligation by having the student make periodic telephone calls or send 
periodic email messages to the employer to describe and discuss their experiences at the place of business or 
worksite of a client or customer of the employer. 

• The student's practical training experience must be provided by the employer's own trained or supervisory personnel 
at the employer's own place of business or worksite(s), to which ICE has authority to conduct employer site visits to 
ensure that the employer is meeting program requirements. 

• Staffing and temporary agencies may seek to employ students under the STEM OPT program, but only if they will be 
the entity that provides the practical training experience to the student at its own place of business and they have a 
bona fide employer-employee relationship with the student. For instance, a student might possibly receive STEM-
related training while working in such an entity's information technology (IT) department. 

• Such entities may not, however, assign or contract out students to work for one of their customers or clients, and 
assign, or otherwise delegate, their training responsibilities to the customer or client. As noted above, the employer 
that signs the Form I-983 must be the same entity that provides the practical training experience to the student. 

 



Timing 

 Application needs to be received by the 
Service Center within the 60 day period 
following the date the recommendation was 
made in SEVIS. Additionally,  

 
– Application must be received by Service 

Center prior to EAD expiration but not more 
than 90 days prior. 180 days of interim 
employment authorization allowed until 
decision is reached 

 

 



To Apply for STEM extension 

• Student requests an I-20 from 
DSO 

• I-765 application is mailed to 
the appropriate USCIS lock 
box with supporting 
documents. In addition to the 
items sent with standard OPT 
petitions, the following should 
be included: 

– Copy of diploma/ transcripts 
showing degree was 
conferred 

– Letter from employer 
describing how the 
employment is related to the 
STEM field of the degree can 
be helpful, but is not required 

 



• Extends employment eligibility 
and ability to be in U.S. if in a 
period of post completion OPT at 
time of filing H1b petition; 
extends ability to remain in U.S. 
if filed after OPT expiration but 
during 60 day grace period 

• Usually cap gap authorizations 
are effective until 10/1 unless 
the petition is rejected, denied or 
revoked prior to 10/1. If there is 
a waitlist period, there may be 
shorter intervals given based on 
the expected date for the cap to 
be reached.  

 

Post 

completion 

OPT ending 

H1B change of 

status petition 

requesting 10/1 

start date 

Cap 

Gap 

The cap gap benefit is automatic, but a 

student can request a new I-20 to 

reflect it 

CAP GAP OPT Extension 



H-1b registration 

• https://www.uscis.gov/news/news-releases/uscis-announces-implementation-h-1b-
electronic-registration-process-fiscal-year-2021-cap-season 





• https://www.aila.org/advo-media/issues/all/h1b-
registration-tool 

February 6th webinar from 1-2:30 












